Actions in Support of Athletic/Educational Equity

 


Whereas, California NOW has a long history of taking action in support of athletic and educational equity, and Whereas, the University of California - Berkeley, made decisions between 2001 and 2004 that intentionally undermined their women’s intercollegiate athletic program.  The average funding gap between male and female athletes grew from $1,613 to $4,973.  The Athletic Department’s Gender Equity Committee was disbanded by order of the new athletic director.  Karen Moe Humphreys, the “Senior Woman Administrator” responsible for Title IX compliance, was fired without cause and has filed suit.  In 2002, an internal Title IX UC-Berkeley investigation found the Cal Athletic Department to be a “hostile environment for women and minorities.”  In 2004, senior women managers were terminated under the justification of necessary cost cutting measures while significant salary increases and severance packages or “sweet heart deals” were approved for male senior managers.  In 2000 there were 12 male and 9 female managers in the Cal athletic department.  By 2004, there were 17 male but only 3 female administrators.

 

Whereas, Feather River Community College, in Quincy, CA, is being sued by three individuals: 

 

Michele Jaureguito is suing for retaliation after she reported a staff member’s illegal behavior (providing alcohol) and sexual harassment of high school age female students who were part of a special outreach program on the FRC campus.  Jaureguito was retaliated against to such an extent that she felt she had not choice but to leave her position. 

 

Laurel Wartluft is suing for sex discrimination, retaliation and failure to pay agreed upon compensation.  It is a case of unlawful employment discrimination on the basis of gender and perceived sexual orientation.  She was hired for one year with the promise that the teaching/women’s basketball coaching position would become full-time/tenure-track.  After being told she was hired the second year and working for two months, she was notified that the position would stay part time.  After protesting, she was stripped of all teaching assignments in the middle of the semester and then was fired the day before the start of the women’s basketball season  -- leaving a team she had personally recruited.

 

Paul Thein is suing for unlawful retaliation.  He was Vice President of Student Services and Institutional Development, Athletic Director, and Dean of Students at Feather River Community College.  Between July and October 2005, Thein complained and reported three areas of egregious unlawful misconduct at FRC.  The first was the illegal behavior reported to him by Jaureguito.  Secondly, Thein protested the college’s ongoing discrimination against female faculty and coaches in hiring, compensation, and terms and conditions of employment.  Third was his refusal to discriminatorily deny an employment opportunity to a qualified candidate because of her perceived sexual orientation.  Defendant, Susan Carroll, President of the College told Thein not to hire Wartluft because she “would not fit in” or be “accepted” at Feather River  College.  In response to Thein’s complaints, protests, reports and other protected activity, FRC’s President Carroll, FRC administrators and senior employees belittled, dismissed or ignored those complaints and harassed, intimidated, interfered with, retaliated against, and ultimately fired Thein.

 

Whereas, under Athletic Director Thein’s leadership a plan to add sports and upgrade both men’s and women’s head coaching positions to full-time/tenure track positions had been agreed upon by the administration.  This was an effort to increase the number of students.  In 2001, football was added, bringing 75 additional students to the small rural community college.  Later men’s and women’s soccer and rodeo were added.  In 05-06 there were 287 male students (58%) and 210 female students (42%).  The five men’s teams had a total of 182 athletes.  The four women’s teams had a total of 58 athletes.  Women were 42% of the students but only 24% of the athletes.  Three of the head coaches of the men’s teams have full-time coaching/teaching duties, with benefits.  All of the head coaches of the women’s teams are part-time, without benefits.  The average head coach’s salary for the men’s teams was $48,099.  The women’s was $23,018.

 

Therefore Be It Resolved that California NOW support the lawsuits being brought by Karen Moe Humphreys, Michele Jaureguito, Laurel Wartluft, and Paul Thein by authorizing Linda Joplin, Chair of the CA NOW Athletic Equity Committee to take actions such as media visibility, gaining support from elected officials and contacting local NOW activists to gain their involvement and support, etc.  She will keep the President and Executive Director informed.

 

Be It Further Resolved, that Linda Joplin prepare and file Title IX Athletic Equity complaints against the University of California, Berkeley and Feather River Community College, with the Office for Civil Rights.
 
      Submitted to the CA NOW Board
      by Linda Joplin
      Chair, CA NOW Athletic Equity Committee

